‘Town of Hempstead Local Development Corporation
Board Meecting
Nathan L. Bennett Pavilion,
One Washington Street, Hempstead, NY
October 20, 2026, 9:30 AM
or following the Town of Hempstead IDA Meeting

A Livestrcam of the meeting may also be viewed at www.tohldc.org. Select “Meeting
Information and then Youtube — Live Stream and Recorded Meetings.”

The Agenda will include but not be limited to:

Call the meeting to order

e Announcements

Confirm the presence of a Quorum

Public Comment with respect to Agenda items

Call to Order and Announcements:

New Business:

¢ Consideration and Appointment of the Procurement Officer

» Consideration and Adoption of the Conflict-of-Interest Policy

e Consideration and Adoption of the Audit Committee Charter

¢ Considecration and Adoption of the Finance/Investment Committee Charter

s Consideration and Adoption of the Governance Committee Charter

» Consideration and Adoption of a Property Acquisition Policy
¢ Consideration and Adoption of the Fund Balance Policy
¢ Consideration and approval of the Minutes of September 29, 2026

Report of the treasurer:

* Adoption of Budget for 2027
s Adoption of the Four-Year Financial Plan

¢ Financial Statements & Expenditure List
September 23, 2026 —October 13, 2026




Committee Updates:

Adjournment:
Chairman Approval: 10/5/26

Contact: Michael Lodato, Corporate Administrator: mlodato@hempsteadny.gov, 516-489-5000
x3706




RESOLUTION

TOWN OF HEMPSTEAD
Local Development Corporation

APPOINTMENT OF PROCUREMENT OFFICER

WHEREAS, the Local Development Corporation seeks to appoint a Procurement
Officer in accordance with the provisions of the Public Authorities Accountability Act
and;

WHEREAS, the Procurement Officer is to oversee all contracts of the
corporation; and

WHEREAS, by the adoption of this resolution a Procurement Officer for the
Town of Hempstead Local Development Corporation shall be appointed.

NOW, THEREFORE, BEIT
RESOLVED, in compliance with the Public Authorities Accountability act: the

board of the Local Development Corporation hereby appoints Frederick E. Parola, CEO
as the Procurement Officer for the Town of Hempstead Local Development Corporation.

Adopted: 10/20/26

(ayes)
(nays)

Resolution Number: 028-2026 1.DC

Thomas Grech
Vice/Acting Chairman



TOWN OF HEMPSTEAD LOCAL DEVELOPMENT CORPORATION
CONFLICT OF INTEREST POLICY

Conflicts of Interest: A conflict of interest is a situation in which the financial,
famitial, or personal interests of a director or employee come into actual or perceived
conflict with their duties and responsibilities with the Authority. Perceived conflicts of
interest are situations where there is the appearance that a board member and/or
employee can personally benefit from actions or decisions made in their official
capacity, or where a board member or employee may be influenced to actin a
manner that does not represent the best interests of the authority. The perception of
a conflict may occur if circumstances would suggest to a reasonable person that a
board member may have a conflict. The appearance of a conflict and an actual
conflict should be treated in the same manner for the purposes of this Policy.

Board members and employees must conduct themselves at all times in a manner
that avoids any appearance that they can be improperly or unduly influenced, that
they could be affected by the position of or relationship with any other party, or that
they are acting in violation of their public trust. While it is not possible to describe or
anticipate ail the circumstances that might involve a conflict of interest, a conflict of
interest typically arises whenever a director or employee has or will have:

¢ A financial or personal interest in any person, firm, corporation or association
which has or will have a transaction, agreement or any other arrangement in
which the authority participates.

« The ability to use their position, confidential information or the assets of the
authority, to their personal advantage.

e Solicited or accepted a gift of any amount under circumstances in which it
could reasonably be inferred that the gift was intended to influence them, or
could reasonably be expected to influence them, in the performance of their
official duties or was intended as a reward for any action on his/her part.

» Any other circumstance that may or appear to make it difficult for the board
member or employee to exercise independent judgment and properly
exercise their official duties.

OQufside Employment of Authority’s Employees: No employee may engage in
outside employment if such employment interferes with their ability to properly
exercise their official duties with the authority.

PROCEDURES

Duty to Disclose: All material facts related to the conflicts of interest (including the
nature of the interest and information about the conflicting transaction) shall be
disclosed in good faith and in writing to the Governance Committee and/or Ethics
Officer. Such written disclosure shall be made part of the official record of the
proceedings of the authority.

4823-8474-4084.1



2.

Determining Whether a Conflict of Interest Exists: The Governance Committee
and/or Ethics Officer shall advise the individual who appears to have a conflict of
interest how to proceed. The Governance Committee shouid seek guidance from
counsel or New York State agencies, such as the Authorities Budget Office, State
Inspector General or the NYS Commission on Ethics and Lobbying in Government
when dealing with cases where they are unsure of what to do.

Recusal and Abstention: No board member or employee may participate in any
decision or take any official action with respect to any matter requiring the exercise
of discretion, including discussing the matter and voting, when they know or has
reason to know that the action could confer a direct or indirect financial or material
benefit on themself, a relative, or any organization in which he or she is deemed to
have an interest. Board members and employees must recuse themselves from
deliberations, votes, or internal discussion on matters relating to any organization,
entity or individual where their impartiality in the deliberation or vote might be
reasonably questioned and are prohibited from attempting to influence other board
members or employees in the deliberation and voting on the matter.

Records of Conflicts of Interest: The minutes of the authority’s meetings during
which a perceived or actual conflict of interest is disclosed or discussed shall reflect
the name of the interested person, the nature of the conflict, and a description of
how the conflict was resolved.

Reporting of Violations: Board members and employees should promptly report
any violations of this policy to CEQ, CFO, or Corporation Counsel, in accordance
with the Corporation’s Whistleblower Policy.

Penalties: Any director or employee that fails to comply with this policy may be
penalized in the manner provided for in law, rules or regulations.

Adopted: 16/20/26
(ayes)
(nays)
Resolution Number: 027- 2026 LDC

Thomas Grech
Vice/Acting Chairman

4823-8474-4084.1



TOWN OF HEMPSTEAD LOCAL DEVELOPMENT CORPORATION
AUDIT COMMITTEE CHARTER

This Audit Committee (“Committee”) Charter was adopted by the Board of the Town of
Hempstead Local Development Corporation (“Corporation”), a public benefit corporation
established under the laws of the State of New York, on this 20th day of October, 2026.

Purpose
Pursuant to Article {ll, Section | of the Corporation’s bylaws, the purpose of the -
Committee shall be to: (1) assure that the Corporation Board fulfills its responsibilities
for the Corporation’s internal and external audit process, the financial reporting process
and the system of risk assessment and internal controls over financial reporting; and (2)
provide an avenue of communication between management, the independent auditors,
the internal auditors, and Corporation Board.

Powers of the Committee
It shall be the responsibility of the Committee to:

* Appoint, compensate, and oversee the work of any public accounting firm
employed by the Corporation.

» Conduct or authorize investigations into any matters within its scope of
responsibility.

» Seek any information it requires from Corporation employees, all of whom should
be directed by the Board to cooperate with Committee requests.

= Meet with Corporation staff, independent auditors or outside counsel, as
necessary.

= Retain, at the Corporation’s expense, such outside counsel, experts and other
advisors as the audit committee may deem appropriate.

The Corporation Board will ensure that the Committee has sufficient resources to carry
out its duties.

Composition of Committee and Selection of Members

The Committee shall be established as set forth in and pursuant to Article 1l of the
Corporation’s bylaws. The Committee shall consist of at least three members of the
Corporation Board who are independent of Corporation operations. The Corporation’s
board will appoint the Committee members and the Committee chair.

Committee members shall not engage in any private business transactions with the
Corporation or receive compensation from any private entity that has material business




relationships with the Corporation, or be an immediate family member of an individual
that engages in private business transactions with the Corporation or receives
compensation from an entity that has material business relationships with the
Corporation.

All members on the Committee shali possess or obtain a basic understanding of
governmental financial reporting and auditing.

The Committee shall have access to the services of at least one financial expert; whose
name shall be disclosed in the annual report of the authority.

The Committee’s financial expert should have: (1) an understanding of generally
accepted accounting principles and financial statements; (2) experience in preparing or
auditing financial statements of comparable entities; (3) experience in applying such
principles in connection with the accounting for estimates, accruals and reserves; (4)
experience with internal accounting controls; and (5) an understanding of Committee
functions.

Meetings
The Committee will meet a minimum of twice a year, with the expectation that additional
meetings may be required to adequately fulfili all the obligations and duties outlined in

the charter.

Members of the Committee are expected to attend each Committee meeting, in person
or via telephone or videoconference. The Committee may invite other individuals, such
as members of management, auditors or other technical experts to attend meetings and
provide pertinent information as necessary.

The Committee will meet with the Corporation’s independent auditor at least annually to
discuss the financial statements of the Corporation.

Meeting agendas will be prepared for every Committee meeting and provided to
Committee members along with briefing materials at least five (5) business days before
the scheduled Committee meeting. The Committee will act only on the affirmative vote
of a majority of the members at a meeting. Minutes of these meetings will be recorded.

Responsibilities

The Committee shall have responsibilities related to: (a) the independent auditor and
annual financial statements; (b) the Corporation’s internal auditors; (c) oversight of
management's internal controls, compliance and risk assessment practices; (d) special
investigations and whistleblower policies; and (e) miscellaneous issues related to the
financial practices of the Corporation.

A. Independent Auditors and Financial Statements

The Committee shall:



B.

Appoint, compensate and oversee independent auditors retained by the
Corporation and pre-approve ail audit services provided by the independent
auditor.

Establish procedures for the engagement of the independent auditor to provide
permitted audit services. The Corporation’s independent auditor shall be
prohibited from providing non-audit services unless having received previous
written approval from the Committee.

Review and approve the Corporation’s audited financial statements, associated
management letter, report on internal controls and all other auditor
communications.

Review and approve the Corporation’s audited financial statements, associated
management letter, report on internal controls and all other auditor
communications.

Review significant accounting and report issues, including complex or unusual
transactions and management decisions, and recent professional and regulatory
pronouncements, and understand their impact on the financial statements.

Meet with the independent audit firm on a regular basis to discuss any significant
issues that may have surfaced during the course of the audit

Review and discuss any significant risks reported in the independent audit
findings and recommendations and assess the responsiveness and timeliness of
management's follow-up activities pertaining to the same.

Internal Auditors

The Committee shall:

Review with management and the internal audit director, the charter, activities,
staffing and organizational structure of the internal audit function. The
Committee shall have authority over the appointment, dismissal, compensation
and performance reviews of the internal audit director.

Ensure that the internal audit function is organizationally independent from
Corporation operations.

Review the reports of internal auditors, and have authority to review and approve
the annual internal audit plan.

Review the results of internal audits and approve procedures for implementing
accepted recommendations of the internal auditor.



C.

Internal Controls, Compliance and Risk Assessment

The Committee shall:

D.

Review management’s assessment of the effectiveness of the Corporation’s
internal control and review the report on internal controls by the independent
auditor as part of the financial audit engagement.

Special Investigations

The Committee Shall:

E.

Ensure that the Corporation has an appropriate confidential mechanism for
individuals to report suspected fraudulent activities, allegations of corruption,
fraud, criminal activity, conflicts of interest or abuse by the directors, officers or
employees of the Corporation or any persons having business dealings with the
authority or breaches of internal control.

Develop procedures for the receipt, retention, investigation and/or referral of
complaints concerning accounting, internal controls and auditing to the
appropriate body.

Request and oversee special investigations as needed and/or refer specific
issues to the appropriate body for further investigation.

Review all reports delivered to it by the New York State Inspector General and
serve as a point of contact with the Inspector General.

Other Responsibilities of the Committee

The Committee shall:

Present annually to the Corporation’s Board a written report of how it has
discharged its duties and met its responsibilities as outlined in the charter.

Obtain any information and training needed to enhance the committee members’
understanding of the role of internal audits and the independent auditor, the risk
management process, internal controls and a certain level of familiarity in
financial reporting standards and processes.

Review the Committee's charter annually, reassess its adequacy, and
recommend any proposed changes to the Corporation’s Board. The Committee
charter will be updated as applicable laws, regulations, accounting and auditing
standards change.



= Conduct an annual self-evaluation of its performance, including its effectiveness
and compliance with the charter and request Board approval for proposed
changes.

Adopted: 10/20/26
025 - 2026 LDC
Ayes

Nays

Thomas Grech
Vice/Acting Chairman




TOWN OF HEMPSTEAD LOCAL DEVELOPMENT CORPORATION

FINANCE/INVESTMENT COMMITTEE CHARTER

Purpose
Pursuant to Article 11I, Section 3 of the Corporation’s bylaws, the purpose of the finance
committee is to oversee the Corporation's debt and debt practices and to recommend policies

concerning the Corporation’s issuance and management of debt.

Duties of the
Finance / Investment Committee
It shall be the responsibility of the finance committee to:

» Review proposals for the issuance of debt by the Corporation and its
subsidiaries and to make recommendations concerning those proposals to the board.

»  Make recommendations to the board concerning the level of debt and nature of debt issued
by the Corporation.

» Make recommendations concerning the appointment and compensation of bond
counsel, investment advisors used by the Corporation, and to oversee the work
performed by these individuals and firms on behalf of the Corporation.

*  Meet with and request information from Corporation staff, independent auditors and
advisors or outside counsel, as necessary to perform the duties of the committee.

« Retain, at the Corporation’s expense, such outside counsel, experts and other advisors as
the finance committee may deem appropriate.

+ Review proposals relating to the repayment of debt or other long-term financing
arrangements by the Corporation and its subsidiaries.

+  Annually review the  Corporation’s financing guidelines and make
recommendations to the board concerning criteria that should govern its financings.

»  Report annually to the Corporation’s board how it has discharged its dutics and met its
responsibilities as outlined in the charter.

= Conduct an annual  seclf-evaluation of its performance, including  its
effectiveness and compliance with the charter and request the board approval for proposed
changes.

Composition of Commiittee and Selection of Members

The finance/investment committee shail consist of not less than three independent members of
the board of directors, who shall constitute a majority on the committee. If the board has less
than threc mdependent members, non-independent members may be appointed to the

commitiee provided that the
Independent members constitute a majority of the committee. The Copoation’s bead shall appoint

the finance committce members and the finance committee chair. Members shall serve on the
committee at the discretion of the board, Members appointed to the committee shail have the

background necessary (o perform its duties.

Mectings

The finance/investment committee shall meet at such times as deemed advisable by the chair,
but not less than twice a year.

Members of the finance/investment committee are expected to attend each commitiee
meeting, in person. The finance/investment committee may invite other individuals, such as



members of management, auditors or other technical experts to attend mectings and provide
pertinent information, as necessary. A majority of the committee members present shall
constitute a quorum.

Meeting agendas shall be prepared prior to every meeting and provided to finance
committee members along with briefing materials five (3) business days before the scheduled
finance/investment committee meeting. The finance committee may act only on the
affirmative vote of a majority of the members or by unanimous consent. Minutes of these

meetings shall be recorded.

A report of the committee’s meeting shall be prepared and presented to the board at its next
scheduled meeting following the meeting of the committee.

Meetings of the committee are open to the public, and the committee shall be governed by
the rules regarding public meetings set forth in the applicable provisions of the Public
Authorities Law and Article 7 of the Public Officers Law that relate to public notice and the
conduct of executive session.

In addition to these duties and responsibilities, the board may wish to authorize the
finance/investment committee to perform the following additional duties:

Review Financial and Procurement Thresholds

The finance/investment committee shall:

»  Review and make recommendations to the board regarding any proposed procurements
submitted to the committee by the Corporation’s procurement officer.

- Review and recommend changes to the Corporation's thresholds for procuring goods and
services and procurement policy.

+  Review and recommend changes to the Corporation's fee schedules.

« Review the scope and terms of the Corporation's insurance policies and liability coverage
on an annual basis.

Adopted:  10/20/26 Resolution: 031 -2026 1.DC
Aye

Nay

Thomas Grech, Vice/Acting Chairman



TOWN OF HEMPSTEAD LOCAL DEVELOPMENT CORPORATION

GOVERNANCE and UNIFORM POLICY and GUIDELINES COMMITTEE CHARTER

This Governance and Uniform Policy and Guidelines Committee (“Committee”) Charter
was adopted by the Board of the Town of Hempstead Local Development Corporation
(“Corporation”), a public benefit corporation established under the laws of the State of
New York, on this 20th day of October 2026.

Purpose
Pursuant to Article Ill, Section 2 of the Corporation’s bylaws, the purpose of the

governance committee is to assist the Board by:
= Keeping the Board informed of current best practices in corporate governance,
= Reviewing corporate governance trends for their applicability to the Corporation;

= Updating the Corporation’s corporate governance principles and governance
practices; and

» Advising those responsible for appointing members to the Board on the skills,
qualities and professional or educational experiences necessary to be effective
Board members.

Powers of the Committee
The Board of the Corporation has delegated to the Committee the power and authority

necessary to discharge its duties, including the right to:
= Meet with and obtain any information it may require from Corporation staff.

« Obtain advice and assistance from in-house or outside counsel, accounting and
other advisors as the Committee deems necessary.

= Solicit, at the Corporation's expense, persons having special competencies,
including legal, accounting or other consultants as the Committee deems
necessary to fulfill its responsibilities. The Committee shall have the authority to
negotiate the terms and conditions of any contractual relationship subject to the
Board's adopted procurement guidelines as per Public Authorities Law Section
2879, and to present such contracts to the Board for its approval.

Composition and Selection

The membership of the committee shall be as set forth in accordance with and pursuant
to Article 1ll, of the Corporation’s bylaws. The Committee shall be comprised of no less
than three (3) independent members. The size of the Committee shall be determined
by the Board. The Committee members shall be appointed by, and will serve at the




discretion of, the Corporation’s Board. The Board may desighate one member of the
Committee as its Chair. The members shall service until their resignation, retirement,
removal by the Corporation Board or until their successors shall be appointed and
qualified. When feasible, the immediate past Committee Chair will continue service as
a member of the Committee for at least one year to ensure an orderly transition.

Committee members shall not engage in any private business transactions with the
Corporation or receive compensation from any private entity that has material business
relationships with the Corporation, or be an immediate family member of an individual
that engages in private business transactions with the Corporation or receives
compensation from an entity that has material business relationships with the
Corporation.

The Committee members should be knowledgeable or become knowledgeable in
matters pertaining to governance.

Committee Structure and Meetings

The governance committee will meet a minimum of twice a year, with the expectation
that additional meetings may be required to adequately fulfill all the obligations and
duties outlined in the charter. All committee members are expected to attend each
meeting, in person or via telephone or videoconference.

Meeting agendas will be prepared for every meeting and provided to the Committee
members at least five days in advance of the scheduled meeting, along with the
appropriate materials needed to make informed decisions. The Committee shall act
only on the affirmative vote of a majority of the members at a meeting. Minutes of these
meetings are to be recorded.

Reports
The Committee shall;

= Report its actions and recommendations to the Corporation Board at the next
regular meeting of the Corporation Board.

= Report to the Corporation Board, at least annually, regarding any proposed
changes to the governance charter or the governance guidelines.

» Provide a self-evaluation of the Committee's functions on an annual basis.

Responsibilities

To accomplish the objectives of good governance and accountability, the Committee
has responsibilities related to. (a) the Corporation’s Board; (b) evaluation of the
Corporation’s policies; and {(c) other miscellaneous issues.




Relationship to the Corporation’s Board
The Corporation’s Board has delegated to the Committee the responsibility to review,
develop, draft, revise or oversee policies and practices for which the Committee has

specific expertise, as follows:

Develop the Corporation’s governance practices. These practices should
address transparency, independence, accountability, fiduciary responsibilities,
and management oversight.

Develop the competencies and personal attributes required of Directors fo assist
those authorized to appoint members to the Board in identifying qualified
individuals.

In addition, the Committee shall:

Develop and recommend to the Corporation Board the number and structure of
committees to be created by the Corporation Board.

Develop and provide recommendations to the Corporation Board regarding
Board member education, including new member orientation and regularly
scheduled Board member training to be obtained from state-approved trainers.

Develop and provide recommendations to the Corporation Board on performance
evaluations, including coordination and oversight of such evaluations of the
Board, its committees and senior management in the Corporation’s governance

process.

Evaluation of the Corporation’s Policies
The Corporation’s Committee shall:

Develop, review on a regular basis, and update as necessary the Corporation’s
code of ethics and written policies regarding conflicts of interest. Such code of
ethics and policies shall be at least as stringent as the laws, rules, regulations
and policies applicable to state officers and employees.

Develop and recommend to the Corporation Board any required revisions to the
Corporation’s written policies regarding the protection of whistleblowers from

retaliation.

Develop and recommend to the Corporation Board any required revisions to the
Corporation's equal opportunity and affirmative action policies.

Develop and recommend to the Corporation Board any required updates on the
Corporation’s written policies regarding procurement of goods and services,



including policies relating to the disclosure of persons who attempt to influence
the Corporation’s procurement process.

Develop and recommend to the Corporation Board any required updates on the
authority’s written policies regarding the disposition of real and personal property.

Develop and recommend to the Corporation Board any other policies or
documents relating to the governance of the Corporation, including ruies and
procedures for conducting the business of the Corporation Board, such as the
Corporation's by-taws. The Committee will oversee the implementation and
effectiveness of the by-laws and other governance documents and recommend
modifications as needed.

Other Responsibilities
The Committee shall:

Review on an annual basis the compensation and benefits of the Executive
Director and other senior Corporation officials.

Annually review, assess and make necessary changes to the Committee charter
and provide a self-evaluation of the Committee.

026-2026 LDC
Adopted: 10/20/26

Ayes
Nays

Thomas Grech
Vice/Acting Chairman




Town of Hempstead Local Development Corporation (LDC)
Real Property Acquisition Policy

This policy is adopted pursuant to the provisions of the Public Authorities Accountability
Act 0f 2005 and the Public Authorities Reform Act of 2009.

Policy Purpose: It is the policy of the Town of Hempstead Local Development
Corporation (“the Corporation™) to conduct its operations in compliance with the highest
standards of conduct and best practices applicable to local development corporations, and
to operate in an accountable and transparent manner.

Real Property Acquisitions: Interests in Real propetty, including, without limitation, fee
or leasehold interests shall not be acquired by the Corporation for development, resale,
operation, easing, sub-leasing or other uses.

Exemption for Financial Assistance Transactions: Notwithstanding any provision of this
policy to the contrary, this policy shall not apply to any acquisition of a real property
involving the granting of “financial assistance” (as defined in Section 854(14) of article
18-A of the General Municipal Law) to an Applicant. Such propetty interests is not
“property” as defined in Title 5-A of the Public Authorities Law of the State because
such property and the interests therein are security for the Applicant’s obligations to the
Corporation under the agreements between the Corporation and the Applicant refating to
such financial assistance.

This policy is subject to modification or amendment at the discretion of the TOHLDC
Governance Commitiee and/or the TOHLDC Board and shall be filed annually with all
local and state agencics and posted on the Corporation’s website as required under all
applicable statc law.

Resolution Number: 029 — 2026 LDC
Adopted: 10/20/26

Ayes:

Nays:

Vice/Acting Chairman:




TowN oF Hempstead L.ocal Development Corporation
PoLICY ON FUND BALANCE

It is Board's fiduciary duty is to provide a fiscally responsible financial plan that considers
both the short and long-term needs of the LDC.

While the expenditures for the base operations of the LDC are stable, the revenue streams
are typically dependent on the number and magnitude of projects that are approved. Even
when one or more projects may be pending, the actual timing of closings is dependent upon
many external factors, including the ability of the applicant to obtain financing, the current
economic conditions, and relationships with the applicant’s key business partners. These
factors contribute to a sometimes extended period of time between the company's LDC
application and closing.

Level of Fund Balance

Given the possibility of a lengthy period elapsing before project fees are realized, a
reasonable minimum, fund balance level would be approximately eight times the average
annual expenses. The maximum target level will be fifteen times the average annual budget

for the previous three years.

Actions to be Taken to Maintain the Fund Balance

If the fund balance is projected to fall below the minimum targeted level by calendar year, a
plan for recommended expenditure reductions and/or revenue increases shall be submitted

to the Finance Committee as well as the CEO and the Chief Financial Officer. The plan to
restore the minimum/maximum fund balance will be presented and adopted by the Board.

The Policy, and the determination of the appropriate minimum/maximum balance
amount, shall be reviewed annually.

Created originally on 12/20/22
032-2026 LDC

Ayes:

Nays:

Adopted: 10/20/2026

Thomas Grech
Vice Chairman



Board Mombers Town of Hempstead
Dr. Eric C, Mallette
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. Development
Corporation

Jerry Kornbiuth, Ph.D
Jifl Mollitor
350 FRONT STREET HEMPSTEAD, NY 11550-4037
{516) 489-5000 EXT. 4200 « (516) 489-3179

Guy Savia

Frederick E. Parola
Chief Executive Gfficer

Minutes
Town of Hempstead
Loca! Development Corporation Meeting
1 Washington St
Pavilion
Hempstead, New York 11550

Agenda
September 29, 2026
9:30 AM (or after the conclusion of the IDA Meeting)

Agenda: Consideration and Adoption of an Inducement Resolution for Molloy University, Bond Series
2026, Consideration and approval of the Minutes of August 18™ 2026, Consideration of a Draft 2027
Budget, Financial Statements and Expenditure List for August 12, 2026 — September 22, 2026

Those in Attendance: Thomas Grech, Vice Chairman (Acting Chairperson)
Eric Mallelte, Treasurer
Jack Majkut, Secretary
Jerry Kornbluth, Member
HIl Mollitor, Member
Guy Savia, Member

Excused: Robert Bedford, Member

Also in Attendance: Frederick E. Parola, CEO
Edie Longo, CFO
Arlyn Eames, Deputy CIFO
Michael Lodato, Corporate Administrator
Laura Tomeo, Deputy Corporate Administrator
John E. Ryan, Esq., Corporation Counsel
Barry Carrigan, Esq., Bond Counsel
Pau} O’Brien, Esq., Bond Counsel
Amanda Fitzgerald, Bond Counsel



'The Chairman confirmed a Quorum. The Meeting was called to order at 9:50 AM

Consideration and Adoption of an Inducement Resolution for Molloy University, Bond Series 2026 Peter
Curry from Farrell Fritz outlined the project and was assisted by the CFO of Molloy, Brian McNeil.
Molloy University intends to construct a 48,000 square foot building which will expand the University’s
capacity and train students for high demand careers in biotech, clinical lab sciences, chemistry and other
stem related fields. This is currently a parking lot on campus. This project will be approx. $70 mm in
bonds not to exceed $75 million. (This bond series may include refinancing of the 2014 Series, which is
already with the TOH LDC)

Eric Mallette made a motion to adopt an Inducement Resolution for Molloy University Bond Series 2026.
This motion was seconded by Jerry Kornbluth. All were in favor. Motion carried.

Minutes of August 18, 2026, Meeting: A motion was made by Eric Mallette to waive the reading and
adopt the minutes of August 18, 2026, meeting as presented. This motion was scconded by Thomas
Grech. All were in favor. Motion carried.

Consideration and Adoption of a Draft Budget for 2027: A motion was made by Eric Mallette to adopt
the 2027 Draft LDC Budget as approved by the Audit Committee. This motion was seconded by Jack
Majkut. All were in favor. Motion carried. This DRAFT Budget will be forwarded to the Town
Supervisor and Town Clerk for public comment.

Financial Statements & Expenditure Report: The board was furnished with a copy of the Financial
Statements and Expenditure List for August 12, 2026 — September 22, 2026.

With all business conciuded, Tom Grech made a motion to close the meeting. This motion was seconded
by Guy Savia. All were in favor. Motion carried. The meeting was closed at 10:00 am.

Thomas Grech
Acting Chairman/Vice Chairman
October 20, 2026



TOWN OF HEMPSTEAD
LOCAL DEVELOPMENT CORPORATION
2027 Prelim Draft Budget
January through December 2027

Ordinary Income/Expense

Income
Fees $ 158,700.00
Annual and Compliance Fees $ 23,500.00
Interest/Bank $ 20,000.00
Total Income $202,200.00
Expense
Advertising & Marketing $  5,000.00
Accounting Fees $ 13,000.00
Professional Services $ 12,000.00
Meetings Expenses $  1,000.00
Office Expenses $ 3,000,00
Travel $ 500.00
Printing $ 100.00
Telephone $ 900.00
Rent $ 35,000.00
Postage & Delivery $ 800.00
Payroll Taxes $ 10,0060.00
Salary and Wages $ 160,000.00
Paychex $ 3,000.00
Bank Charges $ 250.00
Total Expense $184,550.00
Net Income $ 17,650.00

023- 2026 LDC

Preliminary Draft Created 8/4/26
Draft Approved: 9/29/26

Final Approval: 10/20/26

Ayes

Nays

Thomas Grech
Vice/Acting Chairman



Town of Hempstead L.ocal Development Corporation
4-Year Financial Pian
2014-2017

Town of Hempstead LDC 4-Year Financial Plan 2026

Jan - Dec 27 Jan - Dec 28 Jan -Dec 29 Jan - Dec 230
Ordinary Income/Expense
Income

2116-00 - Fees 158700.00 163461.00 168364.83 173415.77
2701-00 - Annual and Compliance Fges 23500.00 24205.00 24931.15 25679.08
2401-01 - interest Income 20000.00 20800.00 21218.00 21854.54
Total Income 202200.00 208266.00 214513.98 220949.40

Expense
522-03 - Advertising & Marketing 5000.C0 5150.00 5304.50 5483.64
522-04 - Accounting Fees 13000.00 13390.00 13781.70 14205.45
522-06 - Meetings Expenses 1000.90 1030.00 1060.80 1092.73
522-07 - Office Expenses 3000.00 3080.00 3182.70 3278.18
522-09 - Bank Charges 250.00 257.50 265.23 273.18
522-12 - Rent Expense 3500C.00 36050.00 37131.50 3824545
522-14 - Telephone 900.00 927.00 954.81 983.45
522-15 - Professional Services 12000.00 12360.C0 12730.80 13112.72
522-17 - Travel 500.00 515.00 530.45 548.36
522-19 - Postage and Delivery 800.00 §24.00 848.72 874.18
522-21 - Printing 100.00 103.00 106.08 109.27
2100-01 - PAYCHEX 3000.00 3090.00 3182.70 3278.18
522-50 - Salary & Wages 100000.00 103000.00 106090.00 109272.7C
522-60 - Payroll Taxes 10000.00 103C0.00 10609.00 10927.27
Total Expense 184550.00 180088.50 195789.10 201662.77
Net Ordinary Income 17650.00 18179.50 18724.89 19286.83
Net Income 17650.00 18178.50 18724.89 19286.63

020-2026 LDC
Adopted: 10/20/126

Thornas Grech
Vicel/Acting Chairman

Ayes
Nays




9:23 AM

10/43/26
Accrual Basis

Town of Hempstead Local Development Corporation

Account QuickReport
As of October 13, 2026

Type Date Num Name Memo Split Amount Balance

Connect One Checking 4641 31,444.61
Check 9/30/2026 Electr... Connect One Bank Debit POS Fee -SPLIT- -25.00 31,419.61
Check 101172028 2001 Michael Lodato THI26 - 9131012, 522-15 - Profas... -3,851.40 27,568.21
Chack 10/1/2026 2002 Arlyn Eamas 771126 - 9/31/2...  522-15 - Profes... -23.70 27,544.51
Check 10/1/2028 2003 Laura Tomeo 611126 - 9/30/2...  522-15 - Profes... -911.43 26,633.08
Deposit 10/1/2026 Deposit 522-09 - Bank ... 25.00 26,658.08
Check 10/2/2026 Electr...  Connact One Bank Payroll Taxes ...  -SPLIT- -1,358.12 25,299,906
Check 10/212026 30002 Edie Longo LDC Part Tim... -SPLIT- -638.12 24,661.84
Check 10/2/2026 10003 Frederick E. Parola LDC Part Tim... -SPLIT- -2,124.20 22.537.64
Check 10/2/2026 Electr..  Paychex Payroll Fee 10...  2100-01 - PAY.. -58.50 2247814
Total Connect One Checking 4641 -8,866.47 2247814
TOTAL -8,966.47 2247814

Page 1



9:23 AM Town of Hempstead Local Development Corporation

1013726 Account QuickReport
Accrual Basis As of Qctober 13, 2026
Type Date Num Name Memo Split Amount Balance
Connect One Money Market 9351 2,075,305.83
Deposit ©/30/2026 Interest 2401-01 - Intere... 1,068.37 2,076,365,20
Tolal Connect One Money Market 9351 1,059.37 2,076,365.20
TOTAL 1,059.37 2,076,365.20

Page 1




